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na |_and that can produce this magnificent building ...over £
500 years ago - it is an intriguing question for a country over
just over 200 years, andwitha VT system less than 15
years old, ... to ask the question .. are you ‘competent?

Within Australia there is an Australian Qualification [Framework that
describe a range of industry standards that can be used to measure
‘competence’,
level of knowledze
Tevel of kil
application of knowledge and skilin context

These standards cover both technical and soft skill. For example:

layinga brick, connecting electrical wiring, mixing concrete

workplace health and safety, using tools and cquipment
werking n teams, communicating, sobing problems

Under the vision of the Indian National Policy on Skill
Development, the India system aims to improve quality assurance of
e r e e the 2 Mol Vhcational N Ouliasions
Fromework, a National Accreditation Agency, Sector Skill
Councils and Asscssment and Certification. ~However, in the
lower end of skills, India is focussing initally on a Modular

Emplagability Skill strategy on the premise that
knowledge plus skills = emplogability
A e . (12 il i

§ market annually, yet there is only approx. 2.5 million vocational
training places available

The Industry Training nstitutes (TPe) are the India Government
owned centres for the development of skill training in [ndia

There has been a strategy shift to align these institutes to meet the i
needs of industry by upgﬂng TP to Centre of E xcellence (CoE). :

Centres of Excellence wil be managed by an Institute Management
Conmnittee (MC) and operate under a broader Steering Committee

that willinclude industry representation.

Interestingly, while India has a high demand for training, many training
institutes | visited operated with relatively small number of students and
they operate under very structured tine fanes (e | year certificates, 3
year diplomas).

While this provides the opportunity for knowledge and skill development |
to be refined it is not necessarily time that dcf%ncs the skill acquisition
required to meet industry standards for employability or to undertake
the role required at a particular level.

The government funded [TTs | visited

had facilities and equipment were often P ) el |
ignificantly behind what ‘modem’ ndia iy el Shisliras
EIcantY 2K training to Certificate [l Level in
corporations requires.

The tools produced were of a high
standard; however, labour intensive to
produce.

armaliily locab et b g

| as a source of technical solutions
forlocal production (e: purpose specific
and/or low production tooling.

Jewould be problematic to try to develop.
an accreditation arrangement with these
types of training centres given the focus
is to provide employability skills rather
then  accredited  training  or
qualifications.

Garment Production
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with local [T as a +th year

e 0o b el eide

Zindustry ekills. Downside -

purpose, is it training or
production.

B Prvete  Colege  undertaking
vocational training to Diploma
A e 2
st

Local cashew processor. Need to move to use
of technology as the labour market gets too
expensive. [ conomics of scale -merge with
competitors to gain efficiencics of scale
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: ; e £ orporate training centres visited provide high quality and structured training that directly aligns to their industry requirements.
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SR ¢ 4 were adopted from the parent companies standard. ¢
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Emerging non-trade scctors may be more dificult ta leverage short-term training - ; >
program opportunitics; el s provide scope for a more strategic i Tu);@"a they were attached to the production f P d supported th induction and rainingof |
cngagement fo assist the industry or government develop standards of competence, B ¥ g st ¥
and subscquent qualfications Frameworks, as a precursor to more tailored traiming for ¢ e g
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Jt is estimated that less than 10% of a retail activity comes from ‘organised” i
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